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Women	in	synthe.c	
biology	speaker’s	list	

Major	outcomes:	
•  Used	to	inform	the	larger	synthe.c	biology	
community	on	gender	diversity	at	the	podium	

•  Growing	nomina.ons,	one-on-one	consulta.ons,	
statements	on	best	prac.ces	

•  Con.nuing	through	EBRC	and	will	be	be^er	used	
internally	–	and	for	all	to	use	for	their	respec.ve	
departments	and	mee.ngs!	



AccessERC	

Partnership	with	CSNE:	
•  Crea.ng	accessible	classrooms	and	labs	for	
individuals	with	disabili.es	

•  Tools	and	technologies	for	individuals	with	
disabili.es	

•  Make	your	courses	and	lab	accessible	by	
following	the	guidelines	found	on	website	



Perspec.ves	&	
Resources	

•  Learn	how	individuals	in	the	Synberc	community	
deal	with	challenges	related	to	
underrepresenta.on	

•  Conduct	a	lab	mee.ng	on	bias	in	the	workplace,	
microaggressions,	and	the	las.ng	effect	on	
individuals	

•  Read	the	website	for	perspec.ves	&	contact	
Rene	Daer	about	a	model	for	a	lab	mee.ng	



Thank	you	to	the	
diversity	team!	

•  Pam	Silver,	Diversity	Director	
•  Susan	Marqusee,	Educa.on	Director	
•  Kevin	Costa,	Managing	Director	
•  Sabriya	Rosemond	&	Swa.	Carr,	previous	
Diversity	Fellows	

•  Bernardo	Cervantes,	current	Diversity	Fellow	




